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ILLEGIB 


15 November 1962 


MEMORANDUM FOR: Director of Personnel 
SUBJECT: CSC Interchange Agreement 


T* ^ *J?°£ ie w y f ° r Personnel Administration luncheon on lk November, 

Civil ServW rnL , ? ar ° ld Le ^. ch ^ Chief > Program Planning Division, U.S. 
\ Se fT 1Ce Comm:LSsion - During the course of the luncheon I had the 

t0 **• « «» »-* in to 

Cbu Personnel Interchange Agreement area. 

we fcS? cuss ion was opened on the administrative point that 

■in+iSh tm interna Hy considering the merits of seeking an 

interchange agreement with the CSC. However, this Agency although 
heavily populated with veterans, was debating the issue as to whothp-r 

as :^TsTe^r :° Uld Vant t0 

tLt thf CSP von^ n r * Further, I asked Mr. Leich if he thought 

o?veteraS preSrence r ° V m * r6qUeSt which dld not includa recognition 
recoct ?he S um 1 WaS a positlve "No", and he went on to 

Interchange Agreement for Foreign le^cfpeJso^el.’ 8 f ° r & Personnel 

In Executive e oSS\pp^oach diS S SS ^? c r t0 thafeaslbilit y of CIA pursuing 

3s? srse. 

ss z it 

provide the Peace Corns with * th basis that such an agreement would 

returnees would be immediately elifflh? ^ ^ ecruqbment Pitch in that Peace Corps 
be given help and assistance in ob?ai„Lfsa£ S “ 4 ^ 

this fact 0US She n inaioated°that J their en dm? / 'r e t S th ° P,Saoe Corps confirmed 
a statenent Bade Sy the HeSdent £e^ ? PbUosophy vas based cn 
Corps recruits. 2. KenrnSv 5? ap ? k \ t0 * he first of Peace 

eventually enter the Foreien r>.<= >,.> f e hoped that many of them would 

use of their field experience; " Kinski ° ,T 0ald permit them to make maximum 
approach the Peace cSS tLxT v g their pitch for an Executive Order 
would be receptive to^uch ^ » g *"*2 ° n the fact that the President 

CSC, they expect that the BxecdS^J ° f ^ 505 “ d 
the calendar year. ■*, ' a r wil1 be signed before the end of 
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SUBJECT: CSC Interchange Agreement 


5. In view of these latest developments, it is strongly recommended 
that we again consider the feasibility of seeking a n Exe c uti ve Order 
which would permit direct entry of CIA employees into competitive 
service positions without recourse to the time-co n suming CS examining 
and certifying procedures . The strongest administrative argmenFTbr 
such an Executive Order would be that it would place the CIA in a much, 
much stronger recruitment position, viz., the Agency would then be able 
to offer not only a strong CIA career program but, for those who may 
have some doubts as to a life-time career in intelligence work the 
freedom to transfer elsewhere in the Federal government would be 
available if and when they might want to leave CIA. 

I STAT 


Chief, Outplacement Service 


>9K»*sr 


•ft ** \\ w it 
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